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Words from
the Prez

On the Issve of Pension

The CSM i continuing research on
34 years of pension records. We wanl
10 know exacily where we stand before
approaching the emplayer with a de-
mand to negotiake.

Creer the summer the 4 unions wall
try to meel with our advisars and |ay oul
our strategies for September, W will
coordinate our mobilisation eforts with
the other unions where we can.

We hope to work closer with them in
the areas of grievance, heslth and safety
and on the pension issue.

Let's not lose sight of our first and
mest immediate conceen: our own col-
|ertive agreement remains unsigned.

O these and other issues we should
2ll be prepared for an increase in activi-
ty over the fall. Our mobilisaticn com-
mittee will be trying to get more of you
out for general assemblies and other ac-
bivilpes.

Richard Bisaillon

Words from
the 2nd VP

On Inter-union Council

CULISE-TS sends two representatives
1o Inter-Union Council, One of these is
the union’s President wha sits ex-nfficio,
the ather r;?: is elected lo the pasition
by a vote of the General Assembly.

Your second VF is at present the
elected rep. InterUnion Council i
made up of seven unions representing
B0% of university staff. Member unions
agree to respect and abide by the coun-
cil's social charter which outlines its

goals, values and cperating procedurs.

Ceniral to the philosophy of the
Inter-Union Council are its belief in
shared responsibility for the functioning

of the council, its belief in the value of
an engoing exchange of ideas and infor-
mation between member unions, and its
belief in the imperance of the solidarity
and concerted action that may grow out
of 1hese discussions.

This past year we met at least month-
. Inter-Uinion Council organized (with
the cooperation of the Vice-Reclor,
Institutional Relations, Marcel Danis) a
series of meetings with various universi
ty officers to address union concems,

Mestings were held with, among
others, Larry Enﬁlish, the University's
chief financial planner, Jack Lightstone,
Vice-Rector, Research, Christopher
Jackson, Dean of Fine Arts. We also met
with Mr, Danis in October and in june
with Dr. Lowy 1o review the year.

continued an page 2



Words from the Editors

Drear CLILISS Wordhs readers |

it 15 with irreriense pleasure that we are
bringing to you the (atl ecliteen of the re-
wived Technicians Union Mewslter
CULISS Wonds,

‘fiwa may remember reading
LSS Wiwds a while back when Neil
Sehademan's single- handed effarts pro-
dueed four infarmative and amusing -
surs. Mod breing 3s brave a5 Meil, there
are now four of us. Check aut the phota
bihaw 12 s whial 2 good looking besvch
wa are. W hope 1o serve yoU a rmeny o
inlgrmation and enletanmen) and pro-
duoe an istue each 1eason of every yearn
The tmery yirar part will be fhe most chal
[

'I.EH.-'E want CLL'SS Wards v mirrar our
Unign well, that it be 2 cource of infomma-
tion and a forum for all renrbers.

Fiease Mood s with your bwo cents
worth, send us contributinng in the lorm
of articles, photos, poems or Garicatures,

If your don™, wee will have 10 make it
allup, and it will ned ba yoor newsledrer
bt rather, the ramblings an of Tour des-
perale editors

The newsletier palicy was passed an
last speing’s peneral assembly s4 most of
ypous are wrant of what follows, bul we
thowsght it graod wr mclude it in the first
iSSLIm Arvyway.

CUSSTwerds POLICY
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Central 1o all I:hESE discussiens
were the question of job security,
the need to settle and sign collec-
tive agreemears, the need For ade-
quatg and appropriate reprﬂenw-
tign of stafl on the universi
decizion making bodies bod at
the departmendal and the univer-
sity-wide level, the need to
improwve canilect resolution pras-
tices within the university, and a
host of sther questions that flow
ficm these core issues.

We are obviously far from satis-
lied with Lhe results produced by
those discussions, The yniversiy
conbinues 1o be managed at smil|
letal levels that ¢an and do under-
mine, evade and okharwise aver-
turn agreements and resoloticng
arrved 3l with serior adminisra-
tizn, Conflicts still drag on and on,
codl e live agroements remain
u-l'l."rlgl'l-Eﬂ CRAnges n 'I.Jl'll'-'Eth‘r"
siruciures and manpower conlinue
10 be made withaul genuine and
sffective consultation with those
divectly aflected and their union
représentalives. Mevertheless,
there have been some EBright
moments. AL our meeling with Oy,
Lowy rauch of all this was aired
and assurances were given that
people would be appoinied and
empowered to resolye at least
some of these putstanding ques-
ligns,

Irber-Union Coencil iself con-
linges b meel and | believe we
will 52e the cauncil have recourse
ro other kinds of activities in qrder
[0 promeole its agenda. The meoent
successiul Pan FEESP meelings,
which dealt with job security and
with irregularities within the man-
agement andd dishursement of the
pension plan's surplos fu nels, are 2
result, b least in pan, of the good
inter-unton working, relations
developed arcund the coungil
takrle, where representatives of all
Concardia’s FECSF unicns sil

Zav Lavingon



mwmmw;mmu unigue style with the cus while Damielle Carigr cleans up the table af the Ualon’s spring poot party at Shars. Danidlle, who
uw:ﬂn’uamﬂlmﬂllﬁtmmmmmmm ragunils- sovkid-havd core-parryers Ml ke wee howrs wilh Rer smootk HERGEL.

Problémes de Santé-Sécurité ou de conditions dangereuses?
Appelez nous en frangais or in English!

Frangois-Xavier Cloutier : 4617, Michel Pelletier ; 4631

1- Accidenté-e-s du travail. La loi vous reconnait be droit 3 Fassistance du syndicat.
Il st fortement recommiender de faire vérifier par le syndicat tout document avant de

dent et ce chague fois que vous recevez toute comespondance de la C55.T. oude
I"employeur concernant volre lésion.

2. Besoin d'infpsur 2} petrait préventif femme enceinte) démarche & suivre
b)  rfaffectation

3- Information sur les lois

a) Lof sur les accidents du travail et les maladies professionnelles L.R.Q.,
chap. A- 3.001 laodt 95). Projet de loi no 74 (déc. 96).

bl Lo sor la santé et la sécurité du ravail LR.Q. , chap 5-2.1.imars 37)
¢) Riglement sur la qualité du milieu de travail 5-2.1 r. 15 (juil. 52)

dl Projet de loi no.79 Loi instituant la commission des lésions profession
nelles et modifiant diverses dispositions |égisitives.,

La C5M et la CS5T disposent de centres de documentations, visitez leurs sites [nternel

pour plus d'informatio:
hatpfwww.con.ge.ca of hipyfwanw.csst.qoca

Travailler pour gagner sa vie, pas pour la perdre...

le signer. Whésitez pas & communiguer avec nous, le plus 184 posssble aprés un acci-

The Casual
Technieian’s
Blues

by Elaine Denls

Last fall, a temporary techni-
cian worked 11weeks before
receiving a paycheck from the
University. After nine weeks of
trying to make ends meet with-
out a salary, the staff member
inquired about an advance. She
was insistent enough that
Human Resources finally gave-
her an advance which included
a substantial deduction in
income tax. The Canada
Labour Code stipulates that
employees must receive wages
to which they are entitled with-
in 30 days of being entitled to
the wages.

The same technician, also had
to wait two months before even
receiving a letter confirming her
employment with the University,
a letter which included the state
ment “this appointment may be
terminated on two weeks notice”.

confinved on page 4



Many ternporary technicians
are et new employees. They
work on a seasonal basis and
reburn vear after vear, Some
have been around far more han
eipht years. The sort of trear-
ment described above com-
bined with precarnions working

beligve that they can’t po up an
echelon in the salary scale every
June 1st because they do not
acquire seniority at Lhe same
rate as full time ernplovees do.
I is true that part-time Lechs ane
entitled o the rights and advan.
tapes of the collective agree.
aent an a proe-rated (per hours
waarked) basis only. However,
additional pertinent education
and relevant outside work expoe-

callective agreement protects
them from discrimication for
having exercised their rights.
The temporaryfseasonal technf.
cians’ best tools for improving
their situation is to know their
rights, to defend them and to
work with the Linion to
improve the paris of 1he collec-
tive agreement that pertain 10
them,
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condrions have driven some
sxtremely competent temporary
techmicians to leave Concordia.

To make matters worse, the
contracls of seasonal techs fre-
quently caver the Liniversity's
catender terms cnly, which
saves the Emplayer money since
1he seasonals are not paid dur-
ing the Christmas Holiday, a
time when full-time permanent
employees usually enjoy nine
paid days off.

Another hurdle faced by sea-
sonal technicians is that their
salary {ncreases are often not
budgeted for at the departmen-
tal level. A irequent outcome is
that departments cut the hours
of work in propertien with the
salary increases.

Many part-tir techncians

rience can also result in a step
up the salary scale. When they
are not working at Concordia,
patttime techs often work
and/or study in their ileld.
What they are not getting in
seniority they may be making
up in putside work expedence
or education. It is therefore
mpertant 1¢ document addi-
tipnal pertinent work experi-
erice and edwcaticn, and to sub-
mit &t for consideration before
the safary scale echelon is
determined, at the start of each
new contract.

Casual employees may feel
that lack of job security prevents
them from exprassing dissafis-
faction with their situarion but
they should rermember that their

n Memoriam

Sadly we must infarrm all of
you of the passing of

Ciunars Cugurs.

Like many of us Qunars
started his employment ag 2
stirdent and blessed us all wath
it wit and humeyr over the
lact 25 years. Audie Visual
lowes a rrend and caring sup-
pewter 1 his Cenveorkers, Owr
unign will miss his support
both as member, past
Sacretary o the Executive and
Mewsletior's Faeargn
Correspondent. Concordia loses 3
bin ol its heant and conscience,

Cra2ed trall, count jesier, gentle
stid we'll miss you, journey well,




SALARIES OF QUEREE UNIVERSITY RECTORS

Nam&f_ "/—‘\ \\

'u',j*-.

Bernard h-&l'é;;“

René Simard
Frederick Lowy
. Toulouse
iche| Cervais
ierre Reid /

-

5 .ar1 -
Clauge Pichette 4t~
f ilFert Dionne
ues Plamonedon
Alain Soucy
Robert | Papinesy

his relocation expenses,

Title E ity Salery, e Salary®
Principal 191 DD[]S——/;E;/E—J
Rector ttontréal 168 567% 189 ORA%
Rector Concordia 1600005 236 9164
Director HEC b 14925% 173 087%
Rector Laval ¥ 51 445% i68 519%
Rector Sherbrogke 1268015 181 1525-
Frmﬁﬁal\ Bishop’s ~ 05 1306504 £
Gien. Chractor IAF 115 q87% 1477 0204

terim Kector LICrAM 51% 141 121%
Rector UGTR 4 4315 139 062%
{Sen. Director INRS 114 358% 154 9315%
Gen, Director ETS 103 219% 155 287%

h

* includes various advantages, allocations gnd ?cpenses that were reimbursed

information raken from La Presse sarch 11th, 1997 issue. The article was based on figures
compiled by the Federation of Quebec University Students which reviewed the linancial repons
of the ahove mentioned institutions, Frederick Eowy responded to Lhe atticle by stating that it
did not paint an accurate portrait of his situation because the enhanced salary figure includes

1

The Old

& fhe new

b B Dgrtes

What improvements does the
new callective a ent show
over the expired-but-still-in-
effect-old collective agreement?

Thanks to our negotiating
commnittee when the ready-for-
signing-new collective agrea-
ment finally does pels signed we
can look forward 1o several
improved clauses.

Reclagsification Procedure: it
will be much easier to reclassily

because one will only need to
prove Lhat hisfher position is a
class | position in a second
stage grievance. Right now, the
ald contract requires that one
proves there has been 2 modifi-
cation of duties within the 10 day
pericd preceding a first stage
grigvance for reclassificalion.

Impreved Vacations. When the
new Conlract is in force, techni-
cians having accumurlated 21 or
msre years of service will be
entitled v 25 vacation days, 2
more than what they now enjoy.

Study Leave Delays: With the
current collective agreement,
iechnicians wishing to take a

study leave must have 4 years of
service under their kel and
must make the request & months
prior ke the beginning of the
leave, In the future collective
agreement, they wil| be entitled
to request a leave after bwo
years of service and the request
will need to be made only 4
manlths ahead of time.

Deferred Salary Leave: Thisisa
new clause that allows techni-
cians o take a paid leave lasting
between & and 12 consecutive
months, The leave is financed
by a reduction of salary ranging
from 104 to 33% over 2 210 5
wear period.

rontinped o papge &



Harassment; This is also a new
clause. It defines harassment,
sexual and non-sexual, and
states that every employee is
entitled to work in a climate
that is free from harassment.

Training: The new cantract will
entrench the provincial govern-
ment's Act to Foster the
Development of Manpower
Training which is in force since
June 95. The act makes employ-
ers direct an amount equivalent
to 1% of their payroll annually
to a bank for training. The new
article also insures that the
establishment of priorities and
the management of the grants
for training are discussed and
agreed to by the Labour
Relations Committee. As things
now stand, the 1% of our pay-
roll may very well be used to
fund sabbaticals for faculty
members instead of the training
needed by our members.

Improved Definitions: A defini-
tion for seasonal employees has
been added and the description
of temporary employees is
much more specific, stating that
a temporary employee is one
who

al occupies a temporarily
vacant position or

b) is hired to handle a tempo-
rary increase in workload or
unforeseen event that is non-
renewable and lasts less than 20
weeks. If the duration of work
exceeds 20 weeks, the position
becomes permanent (unless a

written agreement has been
made with the University). The
position must then be posted
and the temporary incumbent
automatically becomes a candi-
date. If not hired, the candidate
is laid off and put on a recall
list.

when will technicians benefit
from all these improved clauses?
When the employer agrees to
sign the new collective agree-

ment. There shouldn't be any-
thing preventing this since all
the normative clauses have be
negotiated and agreed to.

When will the emplover siun?
When technicians make it

clear to the emplover that
the
time has come.

CONCORDIA UNIVERSITY
UNION OF SUPPORT STAFF

TECHNICAL SECTOR-CSN

e e e e s S ;
SYNDICAT DU PERSONEL DE SOUTIEN
DE L'UNIVERSITE CONCORDIA

SECTEUR TECHNIQUE-CSN

TECHNICIANS NEED A CONTRACT
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